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Philips EICC Audit Question List 2013

Sub-title Checklist ID | Philips Color Requirements
Description

Any type of forced, prison, indentured, or bonded (including debt bondage) labor is not used.
T EAEMAER A L, WKL, #YTERHS L.

Adequate and effective policy and procedures are established against slavery and human
trafficking ensuring that any form of forced, bonded or involuntary prison labor is not used.
TN T A RBUCR FIRE R 1 RO A T IR 5 SO T B 55 T, B TR
i
Workers are informed in writing and in their own language prior to employment (in case of
migrant workers, before they leave their home country/region) of the key employment terms
Al.3 and conditions via employment letter/agreement/contract as required by law.
MTARSRS T AR, T METAEAECEFSHX LT, %B2ERER, HTANERE
DA 1 2 e e A5 R B30/ R Y IR T o e N2 T B i P 2 R e P 26 A

Upon hiring, the workers government issued identification and personal documentation
Al) Freely originals are not withheld by employer/labor agent/contractor (if applicable) without formal
Chosen Al4 consent.

Employment TR, T /57 45 A AL T A T S I PR TR VERTED .

H HERERL Workers are free to leave their employment upon giving reasonable notice, with no penalty.
Al.5 TGS, T AR S bR, BT

Workers are not required to pay fees, deposits or debt repayments for their employment.
Al.6 YELLOW TNSZHEIN TR, W EEi6is%.

There are no unreasonable restrictions on the movement of workers and their access to basic
Al.7 YELLOW liberties.
LT AR DEEIE Sl R H T AR EARN S B
All relevant labor requirements of the EICC Code/requirements are clearly communicated to
labor agents/contractors, and they are monitored / Audited to verify conformance.

Al.2

Al8 T 5H5 AR BALL TR EICC T35 LR F MO AHEAT T &5 A RIasE, 3 FLA Achx
X AR A FAT A R B B
A1 9 Recruitment practices and performance are disclosed to customers and other relevant parties.
' L) B AE R AR AN E S % 7 R FAAR DG AT T k5.
A21 Workers are not below the minimum age.

TAAFET R AREE TAEF#E
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A2) Child Labor
Avoidance

FLfE I E T

A2.2

YELLOW

An adequate and effective policy and process is established to ensure that workers below the
legal minimum working age are not hired both directly or via labor agencies / contractors.

TS T BRI EERORAIE T BN Sy A i ) T AAMIS T SR IV 8 4R %

A2.3

YELLOW

Access to basic educational needs for workers below the age for compulsory education is
applied.
L)l PR IEAE U L B B BN BE B

A2.4

ORANGE

Workers under the age of 18 are not allowed to perform work that is likely to jeopardize the
health or safety of these young workers.
L) A FRVF AR AR TS AT R0 T AR AT 5 2 4 I A R s

A2.5

YELLOW

Apprentice/intern/student worker employment policies and practices are in place.
L)AL H ST T O TS A A /S 3] LA TR RIS it

A3) Working Hour
AR [A]

A3.1

ORANGE

Average hours worked in a workweek over the last 12 months does not exceed 60 hours or the
legal limit (whichever is stricter).

T e % 124 Ay, TARREF 8 LS EoA B 60 AN BiE A e (G T4 58 ™
B .

A3.2

ORANGE

Workers receive at least one (1) day off per every seven (7) days.
TAREFHE-EREDLG - RIKE?

A3.3

YELLOW

Adequate and effective policy and system/procedures are established to determine, record,
manage and control working hours including overtime.
L) A R, AR A T P RS e (8] AR ?

A3.4

ORANGE

Workers are allowed legally mandated breaks, holidays and vacation days to which they are
legally entitled.
TS He AR BIA AR ST 18] B S AR 2

A3.5

YELLOW

Legal regular and overtime working hours and facility working hours are communicated to all
workers.

T REA ST NEIEESER TR 8k T # TR ?

A3.6

YELLOW

Reliable time records of workers’ regular and overtime working hours on a daily, weekly and
monthly basis are kept and available.

T R EA R B TN RO DL AUINEE AR A5 ?

A4) Wages and
Benefits

Lo 54 A

A4.1

Legal wages for regular and overtime hours are correctly calculated and paid to all workers.

)RR SR I B AR I A R4 DL SO AR S A5 45 TN ?

A4.2

YELLOW

Wage calculations are clearly communicated to workers using pay stub or similar
documentation.
L) 5 TNV IS 4 T 58 45 50 A 08 fad 2 S e R 75 a2

A4.3

ORANGE

Social insurance scheme and other benefits as required by local law is provided to all workers.

TR I ER SR 2 ORI DL LA AR R T4 2
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Ad.4

YELLOW

Payments to workers are not delayed or withheld and proof of wage payments to workers is
maintained.
L) A T T8I HARFF LB,

A4.5

ORANGE

Wages are not deducted or reduced for disciplinary reasons.

T AT A N BR T B S E AR (R F B

A4.6

ORANGE

A5.1

A5) Humane

A5.2

YELLOW

Deductions or withholdings are calculated correctly and submitted to the appropriate
government agency within the time frame specified in the applicable local labor law.

TR RINA IR ) A AR T 2 I 18] A 52 28 2 HhBURF AL 2

No evidence of sexual harassment or abuse, corporal punishment, mental or physical coercion,
verbal abuse or intimidation exists.

LT AEAEME R, MERr, AT, Rk a5k LR, 85 ARE,

Adequate and effective policies and procedures on decent/humane working conditions and fair
treatment of workers are established and communicated to all workers.

TR T A R P FIBCR AR RAE A NIE, KT R AP I R DA, IF Hom 4k 5
LHEAT T i ?

Treatment
NIB 71l

A5.3

YELLOW

Disciplinary actions are recorded, consistent with the procedures and reviewed by
management.

T RAELHEAS LT R BOMHORAESR, R SMEHREZE?

A5.4

YELLOW

Managers and supervisors are adequately trained on appropriate disciplinary
measures/procedures.
LWL BB AT 7R T H AR S 2 I

A5.5

ORANGE

A6) Non-
Discrimination

A6.1

_

AN B

A6.2

YELLOW

A7.1

A7.2

YELLOW

Workers are permitted time off when ill or for maternity.
T ARG AR R 2

No evidence of discrimination based on grounds of race, color, age, gender, sexual orientation,
ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status
exists.

T AEEEATER B, BFEME, e, FE, o, e, EEE, kK, 242, 5

., BUAW A, B BARRGSWIR AL .

Adequate and effective policies that ban discrimination and harassment are in place.
T B R EEUE

Legal rights of workers for free association are respected.
TH B FRERRR R 5 2 2 S ?

Adequate and effective communication/training to workers on their legal rights related to
freedom of association is provided.

T REBE T NEEMATE B gt AR ?
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A7.3

ORANGE

No evidence of unequal treatment between unionized or worker representatives and non-
unionized workers exist.

Tl T ARE S HAh TN Z A AFAEAEAT 254518

A7) Freedom of

A7.4

YELLOW

No evidence of control or attempt to control of labor organizations by any means (incentives or
intimidation) exists.

AN DAATART R 28R SR PR 2R 8 o) Bk P o) o2 20

Association
EREEERE S

A7.5

YELLOW

Workers are informed when being employed if automatically enrolled in union or other forms of
worker representation.
LN L1 P = bt D AN 45 Y= i P OB VA [ WA /- =

A7.6

YELLOW

Worker representatives are democratically elected.
)i RS2y 207 A i TR

B) Health & Safety {@ M %4

B1.1

ORANGE

B1) Occupational
Safety
HRMY 22 4

B1.2

All required permits, licenses and test reports for occupational safety are in place and a
process is implemented to ensure permits and licenses are up to date at all times.
LT BB 2 VP, SR BUS IR, I HORIE S S8 VF AT IE Y S BT

B1.3

Worker exposure to potential safety hazards (e.g. electrical and other energy sources, fire,
vehicles, and all hazards) are controlled through proper design, engineering and administrative
controls and safe work procedures.

T SR, AR Bk > TR REEE R AR B P I rTae (i HafeH
AMEAMBENSEE . KB EEIE) o

YELLOW

Appropriate Personal Protective Equipment (PPE) is consistently and correctly used where
required to control safety hazards and worker exposure.
LT A A G 2 B ARl 37 B s ) DN R A S e i) AR FR i

B2.1

ORANGE

B2.2

All required permits, licenses and testing reports for emergency preparedness are in place and
a process is implemented to ensure permits and licenses are up to date at all times.
L) BA& A RS SRR T, I BARIERR P 1) B 3.

B2) Emergency
Preparedness
and Response

B2.3

Adequate and effective fire detection, alarm and suppression systems are in place.

T RBA TR KRR, ERAKKRGE?

ORANGE

L A

B2.4

All likely types of emergencies that could affect the site are identified and assessed, and
adequate and effective emergency preparedness and response programs (plans/procedures)
are established.

L REFRHNE I T RERTY, Il AH R T AR 2y 52

_

Final — December 2012

Emergency exits, aisles and stairways are adequate in number and location, readily accessible,
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B2.5

YELLOW

All employees are provided with appropriate training/communication on fire and other
emergencies, as well as the corresponding preparedness and response plans/procedures.

TR AR A G (N SR A TR BT A B3 CRHEAT 17V B A R S DL BRI 2

B2.6

ORANGE

Adequate and effective fire and other emergency evacuation and response drills are conducted
with all employees, and records are maintained.
TR A O TREAT TR > DAL A K R B ), ez ) ?

B2.7

YELLOW

Designated emergency response personnel are provided adequate and effective PPE and
training on a regular basis.

)RR E N S BN B R TS R B PPE A SR I 2

B3) Occupational
Injury and lliness

WOl A 5

B3.1

ORANGE

All required permits, licenses and testing reports for occupational injury and iliness are in place
and a process is implemented to ensure permits and licenses are up to date at all times.
L) R fm R A T AN SCAE, BURAE Rk i, JF HAORUE BT SO S S 2

B3.2

ORANGE

Investigations to determine root cause(s) and implement corrective/preventive actions for work-
related injuries/illness in the past three years are performed and documented.

TR AR I 3 4 N R AR ) AT R S 2 2] T AT i 2

B3.3

ORANGE

An effective process and adequate first aiders to provide medical treatment for injured or ill
workers is in place.

T RBREE T BB R?

B3.4

ORANGE

Adequate first aid kits to provide medical treatment for injured or ill workers are in place.
T RRE& TR S ?

B3.5

ORANGE

Workers know what to do in the event they are injured or become ill on the job.
RTRR TR IGRILERT ?

B4) Industrial
Hygiene
Tolk A=

B4.1

ORANGE

B4.2

All required permits, licenses and testing reports for Industrial hygiene are in place and a
process is implemented to ensure permits and licenses are up to date at all times.

T RBEGEIA T DA SO, LA SRR T I HAORUERT SO S i 55T 2

B5) Physically
Demanding Work
PR ER R L
e

B5.1

Appropriate controls for worker exposures to chemical, biological and physical agents are
implemented.

T AR R YRR RS R TR ?

ORANGE

B5.2

All required permits, licenses and testing reports for ergonomics are in place and a process is
implemented to ensure permits and licenses are up to date at all times.

T RAEG AN TR S, LSRR, I HARIERTA SCPEATR & (1 S i 55T 2
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All required permits, licenses and testing reports for machinery are in place and a process is
implemented to ensure permits and licenses are up to date at all times.

L) REH U AT TV SCEEATE SR, LR SRR, 9 BARIERTA SCAR M &
N BT

Workers operate machinery safely, including proper use of machine safeguards and
emergency stop switches.
TN R 0] 2 A MRS , E0F an fe] i FH A LA B 7 A0 S f5 4 4 2

An adequate and effective machine-safeguarding program is implemented.
T R BA BT B 3 ?

All required health & safety licenses, permits, registrations and certificates related to food,
sanitation and housing are in place and an adequate and effective process is established to
ensure permits and licenses are up-to-date at all times.

L) RERIERY, AL DARNEEREREEZ e, HIMJEF 4, CRIEIZX PR S 5o ?

Dormitories are clean, safe and well maintained and meet international housing standards.
TR A R Tk B E R g St B, A RIF4Ed?

Canteens (cafeterias) are clean, well maintained, and managed in compliance with local health
regulations.

AT A2 R A BE M, Te& L A?

Food service workers have undergone appropriate food safety training.
R R TRGHEAT T a2 EriEie

The facility has obtained all the legally required environmental permits, approvals, licenses and
registrations.

T CaPBPra GEFAMRFAE, iR, SUBDURIEMST

B6.1
B6) Machine
Safeguarding B6.2
WL B4
B6.3
B7.1
) B7.2
B7) Dormitory
and Canteen
NETAD B B7.3
e 55
B7.4
Cl)
Environmental Cil.1
Permits and
Reporting c19
PRE VAl AR '
C2) Pollution
Prevention and
Resource
Reduction c2.1
TS QAT 2

Reporting to environmental authorities as required by law is performed timely.
L) 2 BRI SR I [ PR A T T3 5 2
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Established adequate and effective programs, including targets, to: a) eliminate, reduce or
control pollution (emissions, discharges, wastes) and b) conserve resources (energy, water,
materials) in place.
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Hazardous materials including wastes are properly categorized, labeled, handled, stored,
transported and disposed using government-approved/licensed vendors as per local laws.

C3) Hazardous C3.1 TR P BB AT [ R 143 S 8 X 4 F e B SR A I B BT 40 2. B
Substances R fEfE . BB ?
HEY)F Workers who work with hazardous substances are provided adequate and effective training.
C3.2 YELLOW | 7 750 fea e 493 )\ HEAT 5 28031 2
Waste vendor(s) have been Audited to verify that waste is handled, stored and disposed of in
c3.3 YELLOW accordance with local regulations, permit conditions and contract requirements.
: L) 275 AR S 5T ) AL B 1) (4 2 7 SR ORAIE 2 SR B LA 2 vk Sk, KIS R AL 2 L
7 JHHE?
Solid waste is managed and disposed of in accordance with applicable legal requirements.
C4) Wastewater C4.1 ORANGE | - oz i o W 3R s 24 b b 35 6 A 3400 2
and Solid Waste Effluent discharges (industrial/process wastewater, sewage and storm water) meet the
TR 7K % [ R 3 Cc4.2 discharge limits for regulated constituents.
Yy TR ERK ARG K BA R R K RSO 1596 L 2 K
Air emissions meet the discharge limits for regulated constituents.
C5) Air and Noise c51 B AHE RS 751 5 FE M £ TR 2
. FmIESi)n . Environmental noise levels are within regulatory limits.
&M C5.2 ORANGE | 1y 7 2 75 31 [ 50 Ao 2
An effective program is in place to meet legal and customer requirements for product content
as a formal part of their procurement and manufacturing processes including effective
C6) Product C6.1 YELLOW processes, procedures and records are in place to measure or document the chemical
Content : composmonff produ::ts. o o B
Restrictions TR S A IR L A P P SR, R A IE SR R R
7 A S o, WIA BRI RS dh A2 B B 30
R Effective processes and procedures are in place to request and obtain relevant chemical
C6.2 YELLOW composition information from their suppliers, including certificates and analytical reports.
' TR A AR R R AL A SR A A 2 5 B, BEPTIE TS AR U 4 5 2
D) Ethics #&%&
Adequate and effective Code of Business Ethics or Standards of business conduct, endorsed
by senior management is established.
D1.1 ORANGE LT RS T AR E AT, I i e g E R AT 2
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All workers/employees are provided adequate and effective communication/training on the

D1.2 YELLOW code of ethical conduct.
TR A B R TAE R T L A bR A 1 551 2
Effective procedures to monitor ethics performance is in place.
D13 ORANGE ™| ) sty e i eyt 2
Business ethics/integrity procedures are communicated effectively to all subcontractors,
D1.4 YELLOW suppliers, business partners and relevant parties.
D1) Business T oA SR, HERRT, LAk rE R AR ST HEAT T R Ml 1 R R VA 8 ?
Integrity An effective risk assessment process to determine vulnerabilities and prioritize corruption risks
B s taking into account business circumstances (country of operations, stakeholders ...) is
D1.5 ORANGE established.
L) REEY MR, RIEBIEERE (HE, BARSE) KRB RFHEREE
FJ ] 5 2
Employees who refuse to participate in bribery or facilitation payments are supported by the
business and will not suffer demotion, penalty or other adverse consequences even if this
D1.6 ORANGE action may result in the enterprise losing business.
TR\ S I SR AU AE e R T 530k, MBS A A EHA R,
G AT AN S DR b 32 30 2R 40 40k 5 L A, 7 T B i 2
Records of employees declaring any personal interest or conflict of interests that may influence
their judgment are kept and available.
D17 ORANGE TR HOR R 3 T RRAHOR &8 5801 A HE AN R 8
Effective and written policy that ensures gifts to or from suppliers and customers is not
excessive in cost and frequency and hospitality, expenses or promises as such that may
compromise the principles of fair competition or constitute an attempt to obtain or retain
business for or with, or direct business to, any person, or to influence the course of the
D21 ORANGE business or governmental decision-making process is established.
D2) No Improper IF%E%%E&%,%ﬁﬁ@ﬁ@%ﬁwsgﬁ%%%K%ﬁﬂﬁ%ﬁﬁﬁﬁmo#ﬂﬁﬁ%
Advanta PR RAG T L AR AL A] BE & S B A58 S B S BUE ML 55 s . FESRAR TR, BURERZ MR
ge ; f75 S\ B9
N ﬁﬁﬁ&%%ﬁm%m%km-__ _ _
Effective procedures for addressing its workers or agents suspected of making or accepting
improper offers of payments or gifts and attempted bribery in all forms, the appropriate
D2.2 ORANGE investigation and subsequent sanctions are applied are in place.

TR AT R ORE 7 R AL R e P B2 52 A A 2 2R AS K 0 AL it U % ) 3 A4 QER
Fe, IFBEAT A R A A ] ?
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Business activities are reported in accordance with local laws and regulations.
D3) Disclosure of D31 RN L2 S IR vk e B S EAT 2
Information '
BEEATF
D3.2 No evidence of record falsification or misrepresentation.
' L) R EA GRS AR IR ?
D4) Intellectual Effective procedures to ensure the protection of intellectual property (their own and that of their
Property D4.1 ORANGE customers) are established.
SRR TR LA R R ] SR IR L2
An effective program to ensure advertising statements are not false or misleading and meet fair
D5.1 YELLOW business and advertising legal requirements is in place.
D5) Fair Business TS REE RIS N AR R EEERIR S, IERa AT SR 4 H IR ?
Advertising and Effective and written policy prohibiting collusion is established and communicated to workers,
Competition D5.2 ORANGE employees and business partners.
MRS T T REA BB GRS, JRRECRES T JE m AL ik ?
o5 5 A formal and effective process to protect customer information is established.
D5.3 YELLOW | 1/ R4 IE MR 22 (0% B 2
A way to confidentially report suspected ethical misconduct is available to workers and
D6.1 ORANGE protects them from retaliation or other consequences.
D6) Protection of TR TR G R R 4 AT B i 47, IR T AR BER S 2
Identity A way to confidentially report suspected ethical misconduct is available to employees of
B D6.2 ORANGE suppliers and protects them from retaliation or other consequences.
- LR 5 g 0 18 14 1 AR AR T 26 (R A 26 T BE R ARTEAEAT y, FRORIP R 2R A S 2
A policy to reasonably assure that purchasing of the 3TG minerals does not directly or indirectly
D7) Responsible finance armed groups that are of serious human rights abuses in the Democratic Republic of
Sourcing of Congo or surrounding countries with an effective procedures to establish and monitor
Minerals D7.1 ORANGE responsible sourcing of minerals and capable of making the due-diligence measures available
LE STy upon request from customers.
?‘:)‘i " LI R EH BRI 7. BRI B <0 HSRI AN 2 T2 B ) 3 A DI SRR [ g R 40 [ g i3
ARSI TS YLEVF3RIL,  (FR TR R e L L % TR ?
D8) Privacy A formal and effective process to protect privacy is established.
5N D8.1 YELLOW | = g s ey 4 R A MO R S0 R
D9) Non- Effective procedures to ensure non retaliation are established and communicated.
retaliation T RBESLABEIRET, KRBT IR 557
T A D9.1 ORANGE = §
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Management demonstrates a good understanding of and commitment to the EICC Code of
Conduct/requirements has integrated the EICC code/requirements into facility procedures and
G1) EICC Code Gl.1 communicated this effectively to all levels of employees and workers.
EHZE M A BT R AT s 1R AT D SR CLe S HE T kAT 9 AE N ERAE T
ek,
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New Audit Checklist ID

Default Color

New Requirements

EO

Does the facility have credible, accredited third-party certified (valid) management
systems for:

A) Labor (e.g. SA8000)

B) Health & Safety (e.g. OHSAS18001)

C) Environment (e.g. 1ISO14001)

D) Ethics

T RS A A G H =07 B Ja U A R AR R AE -

No Color | ) 451 (1. SA8000)
B) fifé& 24 (f: OHSAS18001)
C) #¥% (1: 1SO14001)
D) 1& &
E1l) Company Commitment A& K& &

Adequate and effective policies/codes that are endorsed by executive management,
covering: A) Labor B) Health & Safety C) Environment and D) Ethics.
T R4 B AR R,
45
A) 5L
B) fi &% 4

E1.1 No Color | ©) 1
D) &4
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E2) Management Accountability & Responsibility & ¥R 5 5 5/F

E2.1

No Color

Responsibilities and authorities are adequately and effectively defined and assigned for
all employees/workers (senior managers to workers) for implementation of management
systems, and for compliance with laws, regulations and codes pertaining to: A) Labor B)
Health & Safety C) Environment and D) Ethics.

T RENEERTNIEIR THRATEANR AT (UKL KT BEAR R &M
M, s,

A) 55 L

B) fi k&% 4

C) ¥

D) i &

E2.2

No Color

An adequate and effective management review and continuous improvement process for
A) Labor, B) Health & Safety, C) Environment and D) Ethics performance and
management systems is established.

T R0 B AR R ST AS I AT S B AR
A) 55 L

B) ft FE& % 4

C) 53

D) {8 fr) Fr S it 5 e

Final — December 2012




Philips EICC Audit Question List 2013

E3) Legal and Customer Requirements ¥EARIZ B R

E3.1 No Color

An adequate and effective compliance process to monitor, identify, understand and
ensure compliance with applicable laws and regulations and customer requirements
pertaining to: A) Labor B) Health & Safety C) Environment and D) Ethics is established.
T B AR E, P, BEEAMORIEE SR S EAE R ER PR PR 6
fii:

A)57 T

B) faH& % 4

C)H ki

D)iE &

E4) Risk Assessment and Risk Management X5 3P AT XK &5

E4.1 No Color

An adequate and effective risk management process to identify, assess, and
minimize/mitigate/control its risks in the areas of: A) Labor B) Health & Safety C)
Environment and D) Ethics is in place.

T RS @A BRI 207 RS, B i I H AR 42
A% T

B) fi & % 4

C) 53

D) 8 {8 5 T A7 7E [ XU

E5) Improvement Objectives & H#x

E5.1 No Color

An adequate and effective performance management process for A) Labor, B) Health &
Safety, C) Environment, and D) Ethics, including setting performance (improvement)
objectives and targets, developing and implementing improvement plans, regularly
reviewing progress toward achieving targets, and making appropriate adjustments if
needed is in place.

L) RBAE

A) 55T

B) &% 4

C) ¥k

D) JEEJ A A Rk, G HE Bis, RRESGE TR, 2R DLRARE R i
R S
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E6) Training 3l

E6.1

No Color

An adequate and effective training process is established for all employees/workers on all
policy/procedures/job related aspects and performance targets related to A) Labor, B)
Health & Safety, C) Environment, and D) Ethics.

T REEXT

INE

B) fi k&% 4

C) ¥

D) MR, BURSIE B AR AR 51 TE 7 A2 5

E7) Communication Y438

E7.1

No Color

An adequate and effective worker/employee, supplier and customer
communication/reporting process about A) Labor, B) Health & Safety, C) Environment,
and D) Ethics policies, practices and performance is established.

T REmIAN, JER, %/
A) 55 L

B) fi &% 4

C) 53

D) 8 AT I I HEA T IE 4R

E8) Worker Feedback and Participation T A &iifis5

E8.1

No Color

An adequate and effective worker grievance/complaint process whereby workers can
confidentially communicate work-related grievances or complaints without fear of reprisal
or intimidation is established.

T RENATIRAE 7 AR R RRE, JF H & TABH @ L IRE S E R E
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E8.2 No Color

An adequate and effective worker consultation/participation process whereby
management solicits and encourages worker feedback and participation for improvement
via various channels is in place.

TR A TIRAE T AT NE RS 5 E Y&, JFHERBERER TS 514,

E9) Audits and Assessments B 514l

No Color
E9.1

An adequate and effective Audit process to periodically assess conformance with the
EICC Code including compliance with applicable laws and regulations pertaining to: A)
Labor B) Health & Safety C) Environment and D) Ethics.

T REE W H SRS L EICC 43S
A)F7 L

B) fi &% 4=

C) 5%

D)3E 4875 1 (1) — Fe ik

E10) Corrective Action Process & IEf

E10.1 No Color

Has established an adequate and effective corrective actions process to rectify and close
non-conformances with the EICC Code including legal non-compliances identified via
internal or external Audits, assessments, inspections, investigations and reviews,
covering A) Labor B) Health & Safety C) Environment and D) Ethics.

T REAEX EICC s LMK N, ShdfE
A5 L

B) i &% 4

C) ¥

D) 38 1 h A B AN B T S AR S 1 B it
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E10.2

No Color

Violation have been corrected or are on track for correction, where monetary were
assessed, or where formal corrective actions were mandated by the issuing government
agency for A )Labor B) Health & Safety C) Environment D) Ethics.

T RBX AT NATYIE, B EfEIE, JFHRBEZRCT
A) %L

B) fi# k&% 4

C) ¥

D) & 7 (1) 528 1] 5 Ak 3 AT R

E11) Documentation & Rec

ords RO

El1.1

No Color

Adequate and effective documentation and records for A) Labor, B)Health & Safety,
C)Environment, and D)Ethics management systems are maintained and appropriate
levels of access to ensure privacy are implemented.

T REESREMYE S

A) 55 L

B) fi & % 4

C) 53

D) B A% A HLAR 2 SO SRARIE SO R B

E12) Supplier Responsibility 4t 5 & 34

The EICC Code requirements have been communicated to the next tier suppliers.

E12.1 No Color TR EICC BIAHR RS 5 — H At R R ATV .
An effective process to ensure that the next tier suppliers implement the Code is
implemented.
B S 5 A (ST A — S L v 7 R A WELZ S @
E122 No Color TR BA RIES — AR~ EICC HIH 553K
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